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Course Description 
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represent two struggling clients caught up in a state 
public assistance work requirement system. The bro-
ken system pits them against each other, with one 
client forced to serve as the employer for the other in 
a fledging day care enterprise. The situation engen-
ders a complex web of legal entanglements for both, 
creating a rich environment for holistic interviewing 
and counseling efforts, complex case analysis chal-
lenges, and skills practice as the training continues. It also provides a chance to analyze 
the problem from a variety of perspectives, starting with the dispute between these 
two potential clients, but providing opportunities to see strategies that might unite 
them in more systemic advocacy efforts directed at the welfare system that placed 
them in this situation.  
 
Participants work through the case sequentially, beginning with the initial client inter-
view and preliminary legal and factual analysis of the case, through client counseling, 
motion practice, negotiation and trial. In addition, the course includes sessions de-
signed to offer participants an introduction to the rich history of the legal services 
movement, and the diverse visions and essential values underlying the practice. Par-
ticipants also have opportunities (see sample agenda next page) to reflect on their on-
going professional development needs and craft individual development goals for their 
legal aid careers that they can take back to their programs, addressing a significant re-
tention need in our community. 
 
As with all CLAE trainings, engaging large group presentations alternate with small 
group problem solving exercises and individual practice, observation and critique. Par-
ticipant time is spent in active engagement with the case study, including simulated 
motion hearings, creating case and discovery plans, practicing introducing evidence 

associated with the case and paired negotiations 
between counsel representing the two parties. An 
additional session introduces participants to non-
litigation affirmative advocacy approaches and 
allows them the opportunity to imagine a multi-
forum advocacy strategy that might transform the 
individual disputes of the two clients into a cam-
paign to make the work and training system effec-
tive and beneficial for them both. 


